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BHARATSANCHARNIGAMLIMITED
(AGovernmentofIndiaEnterprise)

CORPORATEOFFICE

PERSONNELBRANCH
4thFloor,BharatSancharBhawan,Janpath,NewDelhi110001

------------
BSNLExecutivepromotionPolicyAmendment&RecruitmentRules,2017;

BACKGROUND:

1.BSNLwasformedon01-10-2000.OptionswerecalledforabsorptioninBSNL

fromalltheofficersworkinginDoTandGroupBofficerstookabsorptioninthe

year2003-2004.Inthetermsandconditionofabsorption,itisagreedtogive

assuredtimeboundpromotionUptoDGM(SGlevel).Subsequently,BSNLframed

itsownpromotionpolicy,Executivepromotionpolicy,2007andmadeeffective

from 01-10-2000withfirsttimeboundpromotion(upgradationofpayscale)

between4to6yearsofserviceandsubsequentTBPuptoE6scaleafter

completionof5years.EPP-2007ishavingtwoparts,I)payscaleupgradationon

timeboundmannerbetween4-6yearsandII)Postbasedpromotions.BSNLMS

RR2009framedforthepromotionfrom DE/AGM andabovegrades,effective

from11-06-2009onwards.

2.TherewasademandfromallExecutives’Associationsfortimeboundfunctional
promotions(CPSUCadreHierarchy)foralongtime,i.e.gettinghigherscaleand
designationbothinatimeboundmanner.InotherCPSU’s,thepromotionare
beingallowedintimeboundmanneruptocertainscalevaryingfrom E4toE6
Scale.

3.ConsultantM/sDeloitterecommendedtimeboundfunctionalpromotionupto
AGMgradetreatingJTOtoAGMequivalentgradesasasinglecluster.Basedon
M/sDeloitterecommendations,HRplanbeingfinalizedbyreviewingtheassets.
ACommitteeheadedbySh.MAKhan(nowretd.)alsorecommendedtimebound
functionalpromotionuptoAGMequivalentGrade,uniformlyforallthestreams.

4.ForthepurposeofuniformityinpromotionalavenuesfortheExecutivesof
equivalentgradesinvariousstreams,BSNLmanagementdecidedtoamendEPP
2007forimplementingtimeboundfunctionalpromotionuptoAGMequivalent
Grade.ExecutivesofJTO/SDE/Sr.SDEequivalentgradeswillbereportingto
AGMgrade.ExecutiveswillgetTimeBoundpromotiontothenexthighergrade
withintheclusterfrom JTO,SDE,SrSDEandAGM equivalentgradeson
satisfyingtheeligibilityconditions.

PROPOSAL:

Withtheabovebackgroundandconsideration,theDraftRectt./PromotionRule,
proposingTimeboundfunctionalpromotionuptoAGM gradeforallcadres/
streamsareasunder:-.

1. General:

1.1 Theserulesmaybecalledthe‘BSNLExecutivepromotionPolicyAmendment
&RecruitmentRules,2017;

1.2 Themodifiedpolicyshallbeimplementedw.e.f.01.01.2017.
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1.3 Onapprovalofthepolicy,allexistingRRinthegradeofSDE/equivalentwill
betreatedasscrappedandMSRR2009willbemodifiedtotheextentthat
promotionofAGM/DEGradeinalltheschedule-IA,IB,IC&IDshallbetreated
tobedeleted.RemainingportionofMSRRshallbecontinuedtobefollowedas
pertheexistingprovision.MTrecruitmentwillcontinueaspertheexisting
provisionofRecruitmentRuleofMT.

1.4 Powersforrelaxation/modification/amendmenttotheseruleswillvestwith
theManagementcommitteeofBSNLBoard.

2. DEFINITION:Intheserulesunlessthecontextotherwiserequires,

2.1 ManagementCommitteeofBoard:MeanstheBoardofDirectorsofthe
Companyandincludesinrelationtotheexerciseofpowerbyanycommittee
oftheBoardoranyOfficerofthecompanytowhomtheBoarddelegatesany
ofitspowers.

2.2 Company:MeansBharatSancharNigam Limited(BSNL,aGovernmentof
IndiaEnterprise)havingitsregisteredofficeatNewDelhi.

2.3 CorporatePromotionCommittee(CPC)–Adulyformedcommitteetoassess
thesuitabilityofthecandidateforpromotion,inanobjectiveandimpartial
manner.

2.4 Department:MeansDepartmentofTelecom.

2.5 FunctionalStream:MeansthedisciplinetowhichtheExecutivehasbeen
recruited,viz.Operations,Finance,Civil,Electrical,Architect,TelecomFactory,
CSSetc..

2.6 Government:MeansGovernmentofIndia.

2.7 Modeofpromotion:Timeboundfunctionalpromotion

2.8 Service:MeansServicerenderedinthegradeinthesubstantivecapacity.

2.9 YearofExamination:InrespectofManagementTrainees,itwillbetheyear
forwhichthevacanciesaredeclared.

2.10. Existing Vacancies up to AGM /equivalentGrade:On the date of
implementationofthisRule,allthevacanciesinallthecadres/streamsupto
AGM/equivalentgradewillbetreatedasdead/ceasestoexistsinceall
promotionsuptoAGM/equivalentgradesaretimeboundandnotvacancy
based.

3. AuthorizedstrengthoftheService:Theauthorizedstrengthoftheexecutives
invariouscadre/stream shallbeaspertheprovisionalHRplanunder
approval.AspertheprovisionalHRPlan,thecombinedstrengthuptoAGM/
equivalentgradeinvariousstream/cadreconsideredareasunder:

No Combined
strengthof
JTO, SDE,
SrSDEand
AGM
equivalent

Approx. No Combine
d
strength
of JTO,
SDE, Sr.
SDE and
AGM
equivalen
t

Approx.

1 Telecom 43205 5 Arch 140
2 Finance 6437 6 CSS 420
3 Civil 1695 7 TF 116
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4 Electrical 1104

TheabovestrengthwillbefurthersubjectedtoapprovaloftheHRPlanbythe
BSNLBoard.

4. AppointingAuthority: AppointingAuthorityshallbeDirector(HR),BSNL
Board.

5 Promotion&Seniority:

A. PROMOTIONS;

5.1 MethodofRecruitment,FieldofPromotion&Minimumqualifyingservicein
thelowergrade,forappointmentofExecutivesonpromotiontoHigherGrade
for various constituents of the BSNL Executive promotion Policy
Amendment&RecruitmentRules,2017shallbeaspertheschedules.

5.2 AlltheexistingExecutivesuptoAGM/DGM(Adhoc)shallcontinuetobe
consideredforfinancialup-gradationtothenexthigherscaleuptoE-6scale
oncompletionof5yearsofservicefromthedateofplacementinlowerscale
throughconductionofCPC.Thebenchmarksconsideredforfinancialup-
gradationshallbeaspertheprescribedprovisionsintheschedule.Thenew
Benchmarksshallbeappliedto thoseexecutiveswhosefinancialup-
gradationsareduew.e.f.01.01.2018.

5.3
i.Alltheexecutiveseligibleforpromotionforavacancyyeari.e.promotion

underSCF,forwhichthepromotionintheLDCE(otherchannelofpromotion)
hasbeenissuedshallbeconsidereddeemedtohavebeenpromotedbefore
1.1.2017andtheyshallbetreateden-blocseniortotheexecutivespromoted
asperthisRule.

ii.Alltheexecutiveseligibleforpromotionforavacancyyeari.e.promotion
underSCF,forwhichtheresultoftheLDCE(otherchannelofpromotion)has
beenissuedandpromotionorderispending,thepromotionofexecutivesof
boththechannelshallbeconsidereddeemedtohavebeenpromotedbefore
1.1.2017andtheyshallbetreateden-blocseniortotheexecutivespromoted
asperthisRule.

5.4 Ifthepayscaleoftheexecutiveishigherthanthescaleofthegradeinwhich
theExecutiveispresentlyworking,he/sheshallbeimmediatelyplacedinthe
highergrade,up to AGM equivalentgradeaspereligibilitycondition
prescribed in the schedule as on 01.01.17 withoutconducting CPC.
Subsequentfunctionalpromotionsto theseexecutivesup to AGM or
equivalentgradeshallbedoneaspertheeligibilityandprescribedconditions
fortheexistingExecutivesmentionedintheschedulewithoutconducting
freshCPCinviewofpara5.2above.Subsequentreviewshallcommence
from1stJanuary,2018onwardsinaccordancewiththisruleandthereafterit
willbedoneeverysixmonthsi.e.1stJuly/1stJanuaryoftheyearandthereon.

5.5 AlltheTimeBoundfinancialup-gradationsduetotheexecutiveuptothedate
ofapprovalofthispolicyshallbedoneasperexistingEPP2007.

5.6 Incaseofnonavailabilityofsufficientregularandeligibleexecutives,with
requisite number of years of qualifying service for promotion to
AGM/equivalentgradeasperthispolicy,relaxationineligibilityservice
(residencyperiodinthelowergrade)maybeconsideredfortheExecutives
workinginE4andhigherscaleinthatparticularstream/cadreforgiving
AdhocpromotiontoAGM /equivalentgrade,subjecttotheapprovalof
ManagementCommittee.

B. SENIORITY:
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5.7 TheSeniorityshallbemaintainedatJTOlevel(beingrecruitmentlevelfor
executive)andatAGMlevel(beyondAGMthepromotionisvacancybased).

SeniorityinJTO/equivalentgradeshallbeasunder:

I. RecruitmentYear/vacancyYear
II. TheSeniorityoftheexecutiveshallbeaspertheexistingprovisionin

theRecruitmentRuleoftheJTO/equivalentgradeoranyspecialrule
followedinDoT/BSNL.

SeniorityinAGM/equivalentgradeshallbeasunder:-

I. RecruitmentYear/ vacancy Year(Since the promotions are
consideredtwiceayeari.e.panelfor1stJanuaryand1stJulyinaYear,
theexecutivespromotedinthepanelfor1stJanuaryshallbeen-block
seniortotheexecutivespromotedforthepanelof1stJuly).

II. AlltheAGMspromotedaspertheexistingRRsandworkingonthe
dateofeffectofthisRecruitmentRulesasAGM/CAO/equivalent
gradeonregularbasisshallbeen-blockseniortotheexecutives
promotedbasedonthisRRs.

III. Theinter-se-seniorityoftheexecutivespromotedtoAGM/equivalent
Grade in a particularpanelfrom the existing executives in
SDE/equivalentgradeshallbeintheorderasunder:

1.VacancyYearofSDE/equivalentgrade

2.WithinthesameVacancyYear,aspertheexistingprovisioninthe
RR(theexecutivesalreadypromotedfrom differentchannelof
promotioninaGradei.e.SDE/equivalent,shallbeaspertheQuota
andRotaspecifiedintheRR)

3.IfnoprovisionexistsintheearlierRR,dateofapprovalofpanelof
promotionbythecompetentauthorityinSDE/equivalentGrade.

(AlltheSDEs/equivalentpromotedaspertheexistingRRsand
workingonthedateofeffectofthisRRsasSDE/equivalentgrade
onregularbasisshallbeen-blockseniortotheexecutives
promotedtoSDE/equivalentgradebasedonthisRRs)

IV.Theinter-se-seniorityoftheexecutivespromotedtoAGM Gradeina
particularpanelfromtheexisting/newExecutivesinJTOequivalent
gradesshallbeaspertheirseniorityintheJTOequivalentgrade..

6. Vacancy:ThevacancyinJTO/equivalentcadreswillbetheassessedasper
thevacancyintheclusterfromJTOtoAGMequivalentgrades.

7. Reservation:

7.1 ReservationinRecruitment:Thepercentageofreservationwillbe
applicableonlyincaseofdirectrecruitment/promotionintheentry
cadreofJTOequivalentandforMTGradeindirectrecruitment.The
reservationrosterwillbeapplicableatJTOequivalentlevelandfor
directrecruitmentatMTGradeonly.ThenumberofSC/STExecutives
whichisdeficitoftherequiredpercentageprescribedintheclusterof
JTOtoAGMequivalentgradesshallbefilledatJTOequivalentlevel.As
pertheguidelinesofGovt.ofIndia,thereservationasapplicableis15%
forSC,7.5%forST,27%forOBC&3%forPWDcategoryorasdecided
bymanagementcommitteeofBSNLBoard,inrecruitment.

7.2 Reservationinpromotion: Asthepromotionistimeboundupto
AGM /equivalentGradeinE-4Scale,andthecombinedstrengthis
consideredfrom JTOtoAGM equivalentindifferentstreams/grade,
therewillnotbeanypostbasedrosterforpromotiontoSDE,Sr.SDE
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and AGM equivalentGrades. Therelaxation in bench markfor
promotiontoSDE,Sr.SDE&AGMequivalentgradehasbeenprovided
forSC/STexecutive.

8. Benchmark,eligibilityetc.:Benchmarkandeligibilityforpromotionsto
variousGrade(s)/Level(s)shallbeasperschedule.

9. ConstitutionofCPC:Constitutionofscreeningcommitteeatcircleand
corporateoffice,NDlevelshallbeissued.

ThedetailsofScreeningCommitteeforvariousIDAScaleupgradations/
timeboundfunctionalpromotionwillbeasfollows:-

s.no Grade/scale Pay scale
upgradation/ time
bound functional
promotion

Constitution of
ScreeningCommittee

1 JTO to SDE /
equivalentE1to
E2

Rs. 16,400-40,500
(provisional)to

Rs. 20,600-46,500
(provisional)

1.GeneralManager
(Admn/HR)

2.DeputyGeneral
Manager(Admn/HR)

3.DeputyGeneral
Manager

2 SDE to Sr.SDE/
equivalentE2to
E3

Rs. 20,600-46,500
(provisional)to

Rs.24,900-50,500

3 Sr.SDEtoAGM/
equivalentE3to
E4

Rs.24,900-50,500 to
Rs.29,100-54,500

4 E4toE5scale Rs.29,100-54,500to
Rs.32,900-58,000

1. PGM/CGM

2. G.M(Admn)

3. GM

5 E5toE6scale Rs.32,900-58,000 to
36,600-62,000

1. PGM/CGM

2. G.M(Admn)

3. GM
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Note- OneoftheMembersoftheScreeningCommitteemustbelongtoSC
orSTcategory,else,oneadditionalSC/STmemberofAGM/JAGlevelmaybe
co-opted

10. ConveningofCPC:

10.1 CPCwillbeconvenedtwiceayear,oneon1stJanuaryandanotheron1st
July.CPCswillbeconductedatCirclelevelinrespectofpromotionto
SDE/Sr.SDE/AGM/equivalentGradesandfinancialupgradationstoall
executivesuptoE-6Scales.Theexecutivestobeconsideredforfunctional
promotionon1stJanuaryshallbethoseexecutiveswhoarecompletingthe
qualifyingservicefrom 1stJulyto31stDecemberoftheprecedingyearand
similarly,on1stJulythoseexecutiveswhoarecompletingthequalifying
servicefrom1stJanuaryto30thJuneoftheYear.

InrespectoffinancialupgradationuptoE-6scale,theexecutiveswhoare
completingthequalifyingservicefrom 1stJanuaryto30th Juneshallbe
considered on 1st Januaryand those executives who are completing
qualifyingservicefrom 1stJulyto31stDecemberofthesameYearshallbe
consideredon1stJuly.

10.2 TherecommendationsoftheCPCsforfunctionalpromotionshallbeforward
toBSNLCOforconsiderationoftheAppointingAuthorityandforissuing
promotionorders.TheFinancialupgradationshallcontinuetobeapproved
byconcernedCGMtille-DPCisimplemented.Onimplementationofe-DPC,
allpromotion(postbased/financialupgradation)shallbeconductedatBSNL
CO.

10.2 CPCwillbeinitiatedatleast3monthinadvancei.e.1stweekofOctober/
AprileveryYeartogetthepanelapprovedbefore1stJanuary/1stJulytogive
effecttothepromotionintime.TheCPCshallbeconvenedbetween1st
Decemberto15thDecember/01stJuneto15thJune,byallcirclestomaintain
uniformity.

10.3 TheAPARtobeconsideredforthetimeboundfinancialupgradationand
functionalPromotion,shallbethelast5yearsAPARavailableason30th
NovemberoftheprecedingYear.Inotherwords,fortheyear1stJanuary/1st

Julyof2018,APARsuptotheyear2016-17arerequiredtobeconsidered
irrespectiveofthedateofconveningCPCs.

10.4 DateofeffectoftimeboundfunctionalpromotionuptoAGM equivalent
gradeshallbe1stJanuary/1stJulyoftheyearinwhichexecutiveiseligible
forpromotionirrespectiveofconductionofCPC.

10.5 Sealedcoverprocedureshallbefollowedunderfollowingconditionoras
decidedbyBSNLBoardbyCorporatePromotionCommittee(CPC).

a) WhenachargesheetunderRule35orRule36hasbeenissuedunderBSNL
CDARule

b) Whenaprosecutionsanctionhasbeenissuedagainsttheexecutive,

c) Whentheexecutiveisundersuspension.

10.6 TheSealedcovercasesshouldbereviewedafterevery6monthsorwhenthe
caseisdecided,whicheverisearlierandincasetheexecutiveisexonerated,
theexecutiveshallbepromotedfromthedatehisjuniorispromoted.

10.7 IfbeforethenextCPCisconvened,apenaltyisissuedunderRule33ofBSNL
CDARule-2006inrespectofsealedcovercases,theexecutiveshallbe
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consideredinthenextCPC.Insuchcasetheseniorityoftheexecutiveshall
beasperthenewpanelapprovedbythecompetentauthority.

10.8 WhenatthetimeofCPC,anexecutiveisundergoingofanypenalty,theCPC
memberswhileassessingthesuitabilityoftheexecutiveshouldconsiderthe
penaltyimposedontheemployeeandarecordtotheeffectshallberecorded
inthenotesofCPC.Evenafterassessingthesuitabilityoftheexecutiveand
thegroundsofpenalty,ifCPCfindstheexecutiveFITforpromotion,the
promotionoftheexecutivecanbegiveneffectafterthecurrencyofpenaltyis
over.

10.9 Incasetheexecutiveispromotedafterthecurrency,hewillcontinuetoretain
thesameseniorityasperthepanelbutthelengthofserviceshallbecounted
fromthedateofpromotion,fornextpromotion.

10.10 Incaseofanyfurtherclarification,guidelines/instructionissuedbyBSNL
fromtimetotimeafterpublicationofthisrecruitmentrulemaybereferred.In
theabsenceofBSNLguidelines,DOP&Tguidelinesmaybereferred.

11. Considerationofpromotionofexecutivewithlessqualifyingservice:

IncasewhereExecutiveappointedforsamevacancyyear/recruitmentyear
inthesamegrade,whohavecompletedtheirqualifying/eligibilityserviceare
beingconsideredforpromotionstohighergrade,comparablelessqualifying
serviceexecutivesappointedforsamevacancyyear/recruitmentyearwould
alsobeconsideredforpromotiontoSDE/uptoAGMandequivalentgrades
aspertherelaxationdefinedinschedule.

12. Theexecutiveshalljointheplaceofpostingonpromotionwithin40daysof
theissueoftheorderofpromotionbyBSNLCO.Theperiodof40daysmay
beextendedinexceptionalanddeservingcase,intheinterestofservice,
wheretheAdministrativerequirementsodemandswiththeapprovalof
appointingauthority. IncasetheExecutiveswhoaregrantedfunctional
promotionbutfailstojointhepromotedgradewithinthetimeordecline
promotion,thenManagementreservestherighttoforfeithispromotionand
executiveshallnotbeconsideredforfunctionalpromotionorfinancialup-
gradationtohigherscalefornextoneYearornextCPCwhicheverislater,
fromthedateofdeemedrefusal(after40days)orfromdateofapplicationof
refusal.

13. FitmentMethod:

13.1 OnbeingfoundfitforIDApayscaleupgradation,fixationofpayshallbe
madeasperFR-221(a)(i)orasperthecompanyequivalentrulesinforce
fromtimetotime.

13.2 Consequenttograntofanytimeboundfunctionalpromotionfrom thepay
scalecorrespondingtolowergradetopayscalecorrespondingtohigher
grade;theexecutive’spaywillbefixedasperFR-221(a)(i).

13.3 Incaseofexecutivealreadygrantedthehigherscaleundertimebound
promotionorequivalentscaleofthepromotedgrade,theExecutiveshallnot
begivenanyfixationunderFR-22(1)(a)whenheisbeingconsideredfor
placementinthehighergrade.

14. PassingofExam onpromotionfrom lowerscaletohigherscale:Every
ExecutivewhosepayisupgradedtonexthigherIDA Payscale(under
financialup-gradation)orgrantedpromotioninthehighergradethroughtime
boundfunctionalpromotionwillhavetopasstheonlineexamasperexisting
policy,forbeingeligibleforSECOND andsubsequentincrementinthe
upgradedIDAScale,i.e.theexecutivehastocleartheexamwithinaperiodof
twoyearsfrom thedateoforderoftheupgradationtothehigherscaleor
promotedtothenextfunctionalGrade.TheExecutivewhofailstopassthe
examinationwillnotbeeligibleforconsiderationofnextIDApayscaleup-
gradation/functionalpromotioneveniftheexecutiveisdueforfinancialup-
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gradationorfunctionalpromotion.

15. Training:TheexistingTrainingmodule/policymandatorilyrequiredinany
cadre/grade/scaleshallcontinuetobefollowed.

16. NewdesignationsforExecutives:

InthePolicynewDesignationhasbeenincorporatedandshallhereafterbe
followedatalllevelsatH.Q./Circle/SSAetc.TheseDesignationmodifiedupto
AGMGradeareasunder:

PresentDesignation NewDesignation

JTO/JAOEquivalent DeputyManager
SDE/AOEquivalent Manager
SrSDE/SrAOEquivalent SeniorManager
DE/CAO/EEEquivalent AsstGeneralManager

17. Liabilityfortransfer:AllExecutivesinthestrengthofBSNLshallbeliablefor
transferanywhereinIndiaoratanyplacefallingintheoperationalareaof
BSNLinaccordancewiththetransferpolicyinforceoranymodification
issuedfromtimetotime.CombinedstrengthofJTO/SDE/SrSDEequivalent
gradesshallbetakentogetherforthepurposeofdecidingthestrength/
shortageforthepurposeoftransfer.ExecutivesinAGM gradeshallbe
separatelyconsideredforthepurposeoftransfer.

18. TheRoleofJTO,SDEandSr.SDEcanbeusedinterchangeablyandwillreport
directlytoAGMorasdecidedbymanagementcommitteeofBSNLBoard.The
JobdetailsanddescriptionoftheexecutivesuptoAGMlevelshallbeissued
separatelybyrestructuringunitofBSNLCO.

19. Disqualification:-Noperson-

19.1 Whohasenteredintoorcontractedamarriagewithapersonhavingaspouse
living

or

19.2 Who,havingaspouseliving,hasenteredintoorcontractedmarriagewithany
person.

shallbeeligibleforappointment,ProvidedthattheGovernmentmay,if
satisfiedthatsuchmarriageispermissibleunderthepersonallawapplicable
tosuchpersonandtheotherpartytothemarriageandthereareother
groundsforsodoingexemptanypersonfromtheoperationofthisrule.

20. Saving:Nothingintheserulesshallaffectrelaxationofagelimitandother
concessionsrequiredtobeprovidedfortheScheduledCastes,Scheduled
TribesetcinaccordancewiththeordersissuedbytheGovernmentfromtime
totime.

21. Residuarymatters:Inregardtomattersnotspecificallycoveredbyorunder
theserules,thepersonsappointedwillbegovernedbytherules,regulations
andordersdecideduponbytheCompany.
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SCHEDULE

TimeBoundfunctionalPromotionuptoAGM /Equivalentgradeorand
financialupgradationuptoE-6Scale.

S.
No.

Gradeand
Corresponding
IDAPayScale

Methodof
Recruitment

Whether
Selectionby
Meritor
fitness

EligibilityCriteriaforPromotion.

I Manager(now
SDE/AO/
Equivalent)
E2Scale(20,600–
46,500)
(provisional)

ByCPCfrom
Deputy
Manager(now
JTO/
Equivalent)

Timebound
promotion–
cum–fitness

1.Executiveswhohavecompleted5yearsofregular
service in Deputy Manager grade (Now
JTO/Equivalent)ason1stJanuary/1stJulyofthe
year.

2.Benchmark:
OC:AllGood,NoAdverse/Average.
SC/ST:Notmorethan1AverageandnoAdverse

3.One Yearrelaxation shallbe granted to the
executives,incaseExecutivesappointedforsame
vacancy year/ recruitment year are being
consideredforthepromotion.

Andforexistingexecutives--
4.ExecutivesinJTOs/Equivalentgrade,drawing E-

2andabovescaleandcompleted5yearsof
regularserviceinJTO/Equivalentgrade,on01-01
-2017,shallbeplacedinSDE/equivalentgrade
on01.01.2017,asaonetimemeasure.

II Sr.Manager(now
Sr.SDE/Sr.AO/
Equivalent)
E3scale(24,900–
50,500)

ByCPCfrom
ManagerGrade
(NowSDE/
Equivalent)

Timebound
promotion–
cum–
fitness

1.Executiveswhohavecompleted5yearsofregular
serviceinManagerGrade(NowSDE/Equivalent)
on1stJanuary/1stJulyoftheyear

2.BenchMark:
OC:1VG&4GoodandNoAdverse/Average.
SC/ST:AllGoodandNoAdverse/Average.

Andforexistingexecutives--
3.TheExecutives,whoaredrawingE3andabove

scalesandcompleted3yearsofregularservice
asSDE/equivalentGradeshallbeplacedinSr.
SDE / equivalent Grade on 01-01-2017.
Subsequentreview shallbew.e.f.01.01.2018
onwards on completion of 3 years in
SDE/equivalentGradeon1stJanuary/1stJulyof
theyear.

4.Executives,presentlyworkinginJTO/Equivalent
gradedrawingE-4andabovescaleon01-01-2017
shallbeconsideredforpromotiontoSr.SDE/
equivalentgradeaftercompletionof3yearsof
serviceinSDE/Equivalentgradeafterbeingplaced
asSDEorequivalentgradeason01-01-2017.

5.Executives,presentlyworkinginJTO/equivalent
gradedrawingE-3scaleon01-01-2017shallbe
consideredforpromotiontoSr.SDE/Equivalent
gradeaftercompletionof4yearsofservicein
SDE/equivalentgradeafterbeingplacedasSDE
/equivalentgradeon01-01-2017.
(executivesrecruitedasJTO/equivalentinsame
vacancy/ recruitment year shall also be
considered for promotion at par with the
executivespromotedasperPara4&5above
provided theyarenotshortofmorethanone
year)

III AsstGeneral
Manager(now
DE/AGM/CAO/EE
/Arch/

ByCPCfrom
Sr.Manager
grade(nowSr.
SDE/

Timebound
promotion–
cum–
fitness

1.Executives,who have completed 5 years of
regularserviceinSr.ManagerGrade(Now Sr.
SDE/Sr.AO/equivalent).

2.BenchMark:
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equivalent)–E4
(Rs.29,100-
54,500)

equivalent) OC:2VG&3Good,NoAdverse/Average.
SC/ST:1VG&4Good,NoAdverse/Average.

Andforexistingexecutives--
3.ExecutivesinSDE/equivalentGrade,drawingE4

andabovescaleandhavecompleted12Yearsof
serviceinSDE/equivalentgrade(nowManager)
ason01.01.2017shallbeplaceddirectlytoAGM/
equivalentGradeon01.01.2017,asaonetime
measure.

4.ExecutivesinSDE/equivalentGradeafterbeing
placedinSr.SDEgrade/equivalentgrade(nowSr.
Manager),withacombinedserviceof12yearsas
SDE & Sr.SDE/5 Years in Sr.SDE Grade,
whicheverisearlier,shallbeplacedinAGM/
equivalentgradeon1stJanuary/1stJulyofthe
year.
(Theexecutivepromoted in SDE /equivalent
grade forsame VacancyYearshallalso be
consideredforplacementtoAGM/equivalent
Gradeatparwiththeexecutivespromotedasper
Para.3& 4above,providedtheexecutiveis
drawingE-4andabovescale)

IV TimeBound
financialup
gradationfromE4
toE5Scale(Rs.
32900-58000)

ByCPCfrom
JTO/SDE/Sr.
SDE/AGM/
equivalent

ByTime
boundScale
upgradation
cumfitness

1.Executives who have completed minimum
residencyperiodof5yearsinE4scalefrom the
dateofgrantofexistinglowerscale.

2.BenchMark:
OC:3VG&2Good,NoAdverse/Average.
SC/ST:2VG&3good,NoAdverse/Average.

V TimeBound
financialup
gradationfromE5
ScaletoE6grades
(Rs.32900-58000)

ByCPCfrom
JTO/SDE/Sr.
SDE/AGM/
DGM(Adhoc)/
equivalent

ByTime
boundScale
upgradation
cumfitness

1.Executiveswhohavecompletedminimum
residencyperiodof5yearsinE5scalefromthe
dateofgrantofexistinglowerscale.

2.BenchMark:
OC:3VG&2Good,NoAdverse/Average.
SC/ST:2VG&3good,NoAdverse/Average.
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